EMPLOYMENT AGREEMENT
BETWEEN
THE AMERICAN RADIO RELAY LEAGUE, INCORPORATED
AND DAVID A. MINSTER

THIS EMPLOYMENT AGREEMENT (the “Agreement”) is made effective as of August
2020, between The American Radio Relay League, Incorporated, a Connecticut non-profit
corporation (the “Company”), and David A. Minster, an individual resident of the State@f New
Jersey (“Executive”).

3

WHEREAS, Company wishes to hire Executive as Chief Executive Offi he te
and conditions set forth herein, subject nevertheless to the prior approval of Com
Directors of the terms and conditions of this Agreement; and

WHEREAS, Executive is willing to be employed as Chief E
Secretary of Company on those same terms and conditions and th
Agreement;

NOW, THEREFORE, in consideration of the promises and the miutual covenants and
agreements herein contained, the Company and Executi a as follows:

tive cerand
to enter is

1. Employment
1.1 Employment and Duties. Subject to appr

of goals and objectives fo
time to time. Such list shall be used by the Board of Directors
to assess the performa cutive in achieving the goals and objectives of the Board of

a diligent manner, shall devote his exclusive and full working
to the affairs of the Company, shall use his best efforts to promote the
pany’and shall be just and faithful in the performance of his duties and in
sponsibilities.

ompany's headquarters, which is currently located at 225 Main Street, Newington, CT.,
ecessary travel requirements during the course of such performance. Executive agrees
1 use his reasonable best efforts to relocate to a residence that is within a radius of 40
rom the Company’s headquarters, within six months of the effective date of this
Agreement.
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2. Employment Terms

2.1 Periods of Employment. Executive's employment as CEO hereunder (the “Initial Term”)
will commence on September 28, 2020 and shall end on January 22, 2022, and shall be subject to
two renewal terms (each a “Renewal Term”), the first of which will be from January 23, 2022
through January 20, 2024, and the second will be from January 21, 2024 through January 17,
2026. Each of the two Renewal Terms shall be subject to the election schedule of the Officers of
the Company as defined by the ARRL Atrticles of Association and Bylaws. The Initial Term and
either of the two Renewal Terms may be terminated as provided in this Agreement.

2.2 Initiation and Termination of Terms. The Initial Term and each of the Renewal
subject to the Executive being elected as CEQ by the Board of Directors at the app 1cabIe
meeting. Notwithstanding anything in this Agreement to the contrary, this Agreeme
effective unless and until the Executive is elected to the position of CEO for the I
specially-called Board of Directors meeting to be held approximately be
September 5, 2020.

2.3 Extension of Employment Term. By mutual agreement ofithe pany angthe
Executive, the Employment Term can be extended beyond the dates not ove.

3. Compensation and Benefits

3.1 Cash Compensation.

(a) Base Salary. The Company shall p ual base salary of $225,000,
payable in bi-weekly installments (less requi itted deductions and withholding),
in arrears (the "Base Salary"). The Base eviewed annually commencing in

criteria and recommendations of | esident and Administration and Finance
Committee and may be inc ecreased (unless mutually agreed upon by
Executive and the Com

and prudently inc ng and other relocation expenses paid or incurred by Executive
i ate in conjunction with finding and moving into a residence

vel and accommodations for the Executive and his spouse; the
ith the movement of two automobiles; and the costs associated with the

no later than thirty (30) days after they are submitted to the Company for
reimbursement and documented in accordance with Company policy and standards. If the
Company terminates Executive's employment for Cause as defined in Section 4.1(a), or the
ecutive terminates employment with the Company, prior to October 1, 2021, Executive
shall repay any moving expense reimbursement previously paid to the Executive.

(¢) Housing Allowance. The Company shall pay Executive a monthly housing allowance
incurred by Executive for residence in Connecticut for a period of three (3) months
beginning on the first day of Executive’s employment with the Company. The maximum
monthly reimbursement for Executive’s Connecticut housing costs is $2,000.00.
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3.2 Participation in Benefit Plans.

(@) Paid Time Off. Executive shall be entitled to Paid Time Off (“PTO”) of 12.5 hours per
month based on working full-time the previous month. An additional 12 days of PTO will be
allocated to the Executive on January 1 of each year during the Initial Term or any Renewal
Term, beginning January 1, 2021. In accordance with current Company policy, up to six
weeks of PTO can be carried over beyond December 31 of each year. Executive shall be
entitled to holidays offered by the Company to full-time employees.

(b) Benefit Plans. Executive will be entitled to participate in all other benefit pl
by the Company to full-time employees. Currently, these plans include a 403(b) pen
providing for individual contributions and a Company match of employee ¢
short-term disability plan; long-term disability insurance; group term life ins
accidental death and disability insurance; health and dental insurance;
account.

3.3 Expenses. The Company will pay or reimburse Executive for a
out-of-pocket expenses incurred by him in the performance of hi
Executive shall keep and promptly submit for reimbursement
expenses incurred in connection with the performance of his dut
therefor shall be in accordance with policies and proce
by the Company. When traveling on Company busi
business class on international flights to the exten i and consistent with Company

policy.
4. Termination of Employment
4.1 Definitions.

(a) For purposes of this agrgeme
following:

all mean, but is not limited to, any of the

(i) ive’s fajlure to)pertorm his duties (other than any such failure resulting
ysical or mental illness);

onviction of, or plea of guilty or nolo contendere to, a crime that
state or Federal law or a crime that constitutes a

the Executive’s willful violation of a material policy of the Company;

vi) the Executive’s embezzlement, misappropriation, or fraud, whether or not related
to the Executive’s employment with the Company;

(vii) the material breach by Executive of his agreements or obligations under this
Agreement or any other written agreement between the Executive and the Company
(other than as a result of incapacity due to physical or mental illness); or

(viii) the Executive’s willful failure to comply with any valid and legal directive of the
Board of Directors that is not cured within thirty (30) days after receipt of written
notice from the Company specifying such breach.
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For purposes of this provxslon no act or failure to act on the part of the Executive shall be
considered "willful" unless it is done, or omitted to be done, by the Executive in bad faith or
without reasonable belief that the Executive's action or omission was in the best interests of
the Company.

(b) "Date of Termination" shall mean the date specified in the Notice of Termination (as
hereinafter defined), except as follows: (i) in the case of Executive's death, the Date of
Termination shall be the date of death, (ii) if Executive's employment is terminated by the
Company other than for Cause, the date specified in the Notice of Termination shall be thirty
(30) days after the date the Notice of Termination is provided to Executive, and (i
Executive's employment is terminated by Executive, the date specified in the Notice o
Termination shall be thirty (30) days after the date the Notice of Terminatio vide

the Company.

(¢) "Notice of Termination" shall mean a written notice either fr ompany to

Executive, or Executive to the Company, as the case may be, th e of
Termination.

42 Events of Termination.
(a) Death. Executive's employment hereunder sh i tomatically without the

necessity of any action on the part of the Comp

(b) Disability. If at any time during the Ini er Renewal Term Executive
shall become physically or mentally disabl r totally or partially, so that he is unable
substantially to perform the essential functi i on with or without reasonable
accommodation for (i) a period of si onths, or (ii) for shorter periods
aggregating six (6) months during'a nth period, the Company may at any
time after the last day of the sixth ronth of disability or the day on which the

shorter periods of disabili e e an aggregate of six (6) months, by written
notice to Executive (bu i i

Disability as to w! 'ch cutive and the Company cannot agree shall be determined in
writing by a quali ndent physician mutually acceptable to the Executive and the
Company If the Executi the Company cannot agree as to a qualified independent
int such a physician and those two physicians shall select a third
who shg ination in writing. The determination of disability made in

iti ny and the Executive shall be final and conclusive for all purposes of

t, shall terminate automatically and there will not be a first Renewal Tenn if
ard of Directors does not elect Executive as CEO at its Annual Meeting in January
xecutive’s employment hereunder, and this Agreement shall also terminate

atically and there will not be a second Renewal Term if the Board of Directors does not
ect Executive as CEO at its Annual Meeting in January 2024.

(d) Termination With or Without Cause. Either the Company or the Executive may
terminate Executive's employment with the Company at any time during the Initial Term or
any Renewal Term with or without Cause, by one party giving to the other party a Notice of
Termination.
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4.3 Compensation Upon Termination.

(a) Compensation. In the event Executive's employment terminates during the Initial Term
or during any Renewal Term for any reason, whether by death, disability or action of the
Company or Executive, Executive shall be entitled to receive his Base Salary through the
Date of Termination and Executive's then vested rights under the employee benefit plans or
programs of the Company in which Executive participates under Section 3.2 hereof. In
addition, if the Company terminates Executive's employment without Cause pursuant to
Section 4. 2(c) or Section 4. Z(d) hereof durmg the Initial Term or during either chewal

rights under any other employee benefit plans or program
under Section 3.2 hereof, subject to all terms and conditions

this Agreement.
5. Employment Covenants
5.1 Trade Secrets and Confidential Inform . Efecutive agrees that he shall, during the
course of his employment and thereafter, p secret all documents, materials
knowledge or other confidential busine cchni ation of any nature whatsoever

disclosed to or developed by him or tgdwhich he had access as a result of his employment
(hereinafter referred to as "Confidenti ™). Such Confidential Information shall
include technical and business i g, but not limited to, inventions, research and
development, engineering, ethods, systems, improvements, trade secrets,
formulas, processes, mar ing, selling, licensing, servicing, customer lists,
records or financial i anuals or Company strategy concerning its business, standards,
strategy, or policies. rees that all Confidential Information shall remain the sole and

irm, corporation or other entity, except for the purpose of conducting
Company. Following the Initial Term or any Renewal Term, Executive
sseminate, publish, reproduce or otherwise make available such

ation to any person, firm, corporation or other entity.

of Confidential Information. Upon termination of his employment with the
Executlve will promptly provide to the Company promptly all records, documents, any
ns, articles, devices, equipment or other items that disclose or embody Confidential
on, including all copies, drafts or specimens thereof, whether prepared by him or by
others. The foregoing restrictions on disclosure of Confidential Information shall apply so long as
the information has not properly and legally come into the public domain through no action of

Executive.
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53 Document and Documents. “Document” and “Documents” are used in their broadest sense
and mean all written, typed, printed, recorded or graphic matter of every type and description. These
terms include data, information and documents that exist in electronic form, magnetic form or
digital form. By way of example without any intent to limit the broadness of these terms, document
or documents include letters, correspondence, telegrams, text messages, Twitter tweets, postings to
Facebook or postings to any other social media site, memoranda, notes, records, minutes, contracts,
agreements, records or notations of telephone or personal conversations, calendars, conferences,
interoffice communications, e-mail, instant messages, microfilm, bulletins, circulars, pamphlets,
photographs, facsimiles, invoices, tape recordings, computer printouts, worksheets, p
video tapes and movie or photographic film or negatives. These terms include every dra
that is not identical to the original and includes any deleted documents.

5.4 Cooperation. The parties agree that certain matters in which the Executiv
involved during his employment may necessitate the Executive's cooperatign i
Accordingly, following the termination of the Executive's employment

incurred in connection with such cooperation and, to the Executive is required to
spend substantial time on such matters, the Company sha e Executive at an hourly

6. Miscellaneous

6.1 Notices. Any notice required or p ; ered hereunder shall be in an
authorized writing and shall be deemed ;
(ii) the date of delivery, refusal or no ated on the return receipt, if deposited in a
United States Postal Service depo paid, sent registered or certified mail, return
receipt requested, addressed e the same at the address of such party set forth
below, or at such other ad onated in a written notice delivered or mailed as

herein provided.

To Company: rican Radio Relay League, Incorporated

Attention: Company President with a copy to the Company’s Chief
inancial Officer

To Mr. David A. Minster
11 Cardinal Way
Wayne, NJ 07470.

adings. The headings of the articles and sections of this Agreement are inserted for
ce only and shall not be deemed a part of or affect the construction or interpretation of
ovision hereof.
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6.3 Modifications; Waiver. No modification of any provision of this Agreement or waiver of
any right or remedy herein provided shall be effective for any purpose unless specifically set forth
in a writing signed by the party to be bound thereby. No waiver of any right or remedy in respect
of any occurrence or event on one occasion shall be deemed a waiver of such right or remedy in
respect of such occurrence or event on any other occasion. Nor shall the failure of or delay by
either any party in exercising any right, power, or privilege hereunder operate as a waiver thereof
to preclude any other or further exercise thereof or the exercise of any other such right, power, or
privilege.

6.4 Entire Agreement. Unless specifically provided herein, this Agreement contain
agreement of the parties and supersedes all other agreements, oral or written, heretofore
the parties. The parties mutually agree that the Agreement may be specifically effotee
and may be introduced as evidence in legal proceedings alleging breach of the Ag

6.5 Severability.

(@) Should any provision of this Agreement be held by ac
to be enforceable only if modified, or if any portion of this
unenforceable and thus stricken, such holding shall not idity of the remainder

any such modification to become a part hereof an ugh originally set forth in
this Agreement.

(b) The parties further agree that any s
such unenforceable provision of this A
provision from this Agreement in its €

vering such unenforceable
rewriting the offending provision,

law.

(c) The partiese
binding upon and
provisions of t
such invalidity, i

rovisions are not modified as provided above, this Agreement
h invalid, illegal, or unenforceable provisions had not been set

ations. The parties agree that this Agreement and the provisions contained
onstrued or interpreted for or against any party to this Agreement because

ntrolling Law; Jurisdiction and Venue. This Agreement shall be governed by, and

in accordance with, the laws of the State of Connecticut, without giving effect to any
law provisions thereof. Any action or proceeding by any party to enforce this
Agreement shall be brought only in a state or federal court located in the State of Connecticut.
The parties hereby irrevocably submit to the exclusive jurisdiction of such courts and waive the
defense of inconvenient forum to the maintenance of any such action or proceeding in such
venue.
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6.8 Assignments. The Company shall have the right to assign this Agreement and to delegate
all rights, duties and obligations hereunder to any entity that controls the Company, that the
Company controls or that may be the result of the merger, consolidation, acquisition or
reorganization of the Company and another entity. Executive agrees that this Agreement is
personal to him and his rights and interest hereunder may not be assigned, nor may his
obligations and duties hereunder be delegated (except as to delegation in the normal course of
operation of the Company), and any attempted assignment or delegation in violation of this
provision shall be void.

6.9 Attorney Fees. In the event of litigation between the parties to enforce their res ve
rights under this Agreement, each party shall be responsible for its attorney' s fees and cos all
levels of trial and appeal.

T Acknowledgement of Full Understanding.
EXECUTIVE ACKNOWLEDGES AND AGREES THAT HE U !
UNDERSTANDS AND VOLUNTARILY ENTERS INTO T GREE !
S
THE

EXECUTIVE FURTHER ACKNOWLEDGES AND AG EFORE SIGNING
THIS AGREEMENT HE HAS HAD ADEQUATE TIME A RTUNITY TO
T H AN ATTORNEY OF

DER DURESS.

OBTAIN ANSWERS TO HIS QUESTIONS, TO C
HIS CHOICE AND IS NOT EXECUTING THI

SA ment effective as of the date first

IN WITNESS WHEREOQF, the parties have e
above written.

THE AMERICAN RADIO RE CORPORATED

Date: 8 ZS o

Printed Name; David A. Minster
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